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At Calshot Primary School we aim to ensure that pupils learn in a supportive,
caring and safe environment, without fear of racism. We do this by developing a
caring school, based on respect of self and of others, respecting people from
different cultural, linguistic and ethnic backgrounds within an atmosphere of
open mindedness and co-operation.

We aim to encourage the development of the whole child - body, mind and spirit,
providing equal opportunities for all. This is our policy for dealing with all forms
of racist behaviour; where racist language, attitudes and behaviour are
positively challenged. Staff and children feel confident and able to question the
use of stereotypes and prejudices. In light of this, racism in any form will not be
tolerated. We promote the right to be treated fairly and the right to feel safe.

Racial Harassment

Racial harassment is any hostile or offensive action taken against individuals or
groups because of their skin colour, ethnic origin, religion or cultural
background. There can be different forms of abuse:

Verbal

¢ Derogatory name calling

e Insults and racist jokes

e Insulting slurs

e Persistent teasing

e Ridicule of an individual for cultural differences e.g. food, dress etc

Physical Assault

e Hitting or kicking

e Spitting

e Taking personal possessions or belongings
e Threats of violence

Indirect

e Excluding from activities

e Refusal to co-operate with others

e Humiliation

e Racist graffiti

e Provocative behavior (wearing racist insignia)

e Bringing racist materials such as leaflets etc into school
e Incitement of others to behave in a racist way

e Racist comments in the course of discussion in lessons



e Attempts to recruit others to racist organisations and groups

Such behaviours can severely affect a child's ability to learn effectively and the
effect of harassment can remain with a person throughout their life.

Legal Context

* The Race Relations Act 1976 requires Local Authorities to ensure that the
provision of education is carried out with "due regard to the need” to eliminate
unlawful discrimination to promote equality of opportunity and good relations
between persons of different racial groups.

« Intentional harassment is now an offence under The Criminal Justice and
Public Order Act 1994,

* A person is guilty of an offence if, with intent they:
Use threatening, abusive or insulting words or behaviour, or

Display any writing, sign or other visible representation that is threatening,
abusive or insulting, thereby causing that, or another person, harassment, alarm
or distress.

* Calshot School is committed o equal opportunities for all and is opposed to all
forms of racist prejudice and unfair discrimination.

* The Head Teacher has a legal duty under the School Standards and Framework
Act 1998 to draw up procedures to prevent racism among pupils and to bring
these procedures to the attention of staff, parents and governors.

Curriculum

The curriculum is a strong means of addressing racism and promoting equality of
opportunity for all children. Within every school experience, racist attitudes,
misconceptions and stereotypes are discussed, challenged and addressed.

The 'British Values' are reflected in all we do at Calshot School and is reflective
of the fact that British society is one that is both multi-ethnic and culturally
diverse. The 2014 National Curriculum states that: Schools must ‘offer a
curriculum which is balanced and broadly based and which:

* Promotes the spiritual, moral, cultural, mental and physical development of
pupils at the school and of society, and

* Prepares pupils at the school for the opportunities, responsibilities and
experiences of later life.



Within the curriculum, the school will raise the awareness of the nature of
racism through lessons, assemblies, themed events and other relevant
curriculum areas in an attempt to eradicate such behavior.

Staff will make all pupils aware of the definition of racism and the consequences
of bullying behavior.

Aims of the Policy

e To prevent incidents of racism

e To raise awareness of children, parents and staff, to enable racism to be
detected and reported

e To ensure a consistent approach to dealing with racism

e To safeguard the rights of the individual to feel safe, secure and happy

Implementation

Any reported incidents of racist behaviour will be dealt with promptly,
thoroughly and fairly and the following steps will be taken:

e If racism is suspected or reported, the incident will be dealt with
immediately by the member of staff who has been approached

e No member of staff will ignore any form of verbal abuse in the school

e A clear account of the incident will be recorded on an Anti-Racism Report
Form and given to the deputy head teacher or head teacher

e The Deputy Head Teacher or Head Teacher will interview all concerned
and record the incident

e Class teachers will be kept informed of all developments

e Parents will be kept informed

e Sanctions will be applied in accordance with the school's Behaviour Policy

In the case of a very young child making racist remarks, a discussion will take
place with the child and parent. It is for the Deputy Head Teacher or Head
Teacher to decide on the innocence of the remark.

Pupils
Pupils who have been affected by racism will be supported by:

e Offering an opportunity to discuss the experience with a member of
staff of their choice

e Reassuring the pupil

e Offering continuous support

e Restoring self esteem and confidence

o Offering the opportunity for mediation and conflict resolution



Pupils who instigated racism will be helped by:

e Discussing what happened

e Discovering why the pupil became involved

e Establishing the wrongdoing and need fo change

e Informing parents/carers to help change the attitude of the pupil

The following disciplinary steps may be taken:

e Warnings to cease offending

e Detention

e Exclusion from certain areas of school premises
e Fixed term suspension

e Permanent exclusion

Monitoring and Reporting Incidents

Staff to report all incidents to the Deputy Head Teacher or Head Teacher.
All incidents are recorded on the appropriate incident form.

Incidents are included in the Headteacher's report.

Policy written by M.Wingrove (Head Teacher)



BULLYING/RACISM INVESTIGATION FORM

Child's Name:

Class:

Date:

Completed by:

Child/ren involved in the incident:

Notes

ACTION

Form completed by:

\ Signed: \ Name:

\ Date:







