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Introduction  
 
We are committed to giving all our children every opportunity to achieve the 
highest of standards. We do this by taking account of pupils' varied experiences 
and needs. We offer a broad and balanced curriculum, and have high 
expectations of all children. The achievements, attitudes and well-being of all 
our children matter. This policy is intended to help to ensure that this school 
promotes the individuality of all children, irrespective of ethnicity, religion, 
attainment, age, disability, gender or background. 
 
Aims and objectives  
 
We aim to ensure that all children, irrespective of ethnicity, culture, religion, 
home language, family background, learning difficulties, disabilities, gender or 
ability, have the opportunity to experience a challenging and enjoyable 
programme of learning and development.  
 
• We promote the principle of fairness and justice for all through the education 
that we provide in our school. We recognise that doing this may entail treating 
some pupils differently.  
• We seek to provide all pupils with access to the full range of educational 
opportunities provided by the school.  
• We constantly strive to remove any forms of indirect discrimination that may 
form barriers to learning for some groups.  
• We ensure that all recruitment, employment, promotion and training systems 
are fair to all, and provide opportunities for everyone.  
• We challenge personal prejudice and stereotypical views whenever they occur.  
• We value each pupil's worth, we celebrate the individuality and cultural 
diversity of the community centred on our school, and we show respect for all 
minority groups.  
• We teach pupils about being part of a diverse and multi-ethnic society.  
 
Racial equality  
 
In our school, we will:  

• strive to eliminate all forms of racism and racial discrimination 
• promote equality of opportunity 
• promote good relations between people of different racial, cultural and 

ethnic groups 
• Celebrate cultural diversity by actively promoting positive attitudes 

towards life in a multi-cultural, multi-ethnic and multi faith society, 
through the curriculum, assemblies and extra curricular activities 

• Equip pupils with the knowledge, understanding, skills and attitudes to 
recognise and challenge examples of racism and racial discrimination 



• Establish a close partnership with parents and the local community, with 
sensitivity and openness to the experience, aspirations and perspectives 
of those of ethnic minority backgrounds 

• Value, equally all members of the school community 
• Ensure all members of staff are aware of their obligation to be proactive 

in promoting racial equality and good race relations 
• Ensure that the admissions process is fair and equitable to pupils from all 

ethnic groups 
• Ensure that procedures for managing pupil behaviour are fair and applied 

equally to all 
• Ensure that the process for excluding pupils is free from racial 

discrimination 
 
 
Gender equality  
 
We are committed to seeing all individuals and groups of pupils making the best 
progress possible in our school.  
 
We realise that although gender is one of the key factors affecting educational 
performance, it affects different sub-groups of boys and girls in different 
ways. Social class, ethnic origin and local context are all strongly linked to 
performance.  
 
Our aim is not only to encourage all pupils to oppose discrimination, but also to 
make sure they have the skills to challenge stereotyping as and when it occurs. 
This is actively developed through PSHE sessions. 
 
The role of the Head Teacher  
 
The Head Teacher is responsible for: 
 
• implementing the policy and its related procedures and strategies and placing 
it in the public arena (school website and copies available on request) 
• ensuring that all staff are aware of their responsibilities and are given 
appropriate training and support 
• taking appropriate action in any cases of racial discrimination 
• dealing with reported incidents of racism or racial harassment 
• monitoring pupil progress by ethnicity and developing strategies to remedy 
under achievement 
• monitoring pupil attendance by ethnic group and using data to develop 
strategies to address poor attendance 
• reporting termly to the Governing Body the number of racist or sexual 
harassment incidents 
 



 
The role of the staff 
 
All staff are responsible for: 
 
• dealing with racist incidents, and knowing how to identify and challenge racial 
bias and stereotyping 
• promoting racial equality and good race relations and not discriminating on 
racial grounds 
• actively striving to ensure that all pupils are treated fairly and with respect.  
 
We do not knowingly discriminate against any child. All staff challenge any 
incidents of prejudice or racism.  
 
Inclusion  
 
All reasonable steps are taken to ensure that children with an identified 
additional need will be given support as appropriate to enable them to benefit 
from the curriculum. This includes children that are more able, and those with 
specific learning difficulties and disabilities. 
 
Strategies to Implement the Policy 
 
At Calshot Primary School we will aim to: 
 

• Make provision within the curriculum to address issues of Equal 
Opportunities 

• Have regard to the outcomes of ‘Every Child Matters’ held within the 
Children Act 2004 i.e. being healthy, staying safe, enjoying and achieving, 
making a positive contribution and achieving economic wellbeing.  

• Encourage everyone to value the contributions of others regardless of 
cultural and religious differences 

• Ensure that Equal Opportunities are considered when purchasing 
additional resources 

• Value each individual pupil and their differences 
• Award prizes to celebrate the success and achievement of individuals 
• Make provision within the curriculum to teach positively about religion 

and cultures, including the celebration of major festivals 
• Use Circle Time and other class discussions to promote acceptance and 

understanding 
• Promote positive images of people with disabilities, special needs and 

those from ethnic minority groups 
• Provide resources which reflect people with disabilities, special needs 

and those from ethnic minority groups 
• Encourage liaison with parents and links between home and school 



• Differentiate activities within the curriculum to enable all pupils to 
achieve success 

• Make inclusion a priority for all pupils 
• Allow access to continuing professional development for all staff 

 
Equal Opportunities in the Workplace 
 
Calshot School is committed to the development of positive policies and 
procedures to promote equal opportunities in employment and education 
regardless of race or colour, nationality or national or ethnic origins, religion or 
belief, sex, sexual orientation or marital status, age, disability, gender re-
assignment, pregnancy and maternity.  
 
In this way the school can achieve and maintain a workforce and student body 
with the widest possible range of knowledge, skills and experience and ensure 
compliance with the relevant legislation and codes of practice. This commitment 
will apply in respect of all pupils’ applications, employment, including recruitment 
of new employees training, promotion and redundancy. This principle will also 
apply in the application of terms and conditions of employment.  
 
To this end, we shall regularly review the operation of our recruitment, 
promotion and training and development policies to ensure that no applicant for 
employment or member of staff is disadvantaged by conditions or requirements 
which cannot be shown to be justifiable.  
 
If, at any time, employees feel that they have been treated less favourably than 
others in relation to equal opportunities without reasonable justification, they 
should raise the matter with the Headteacher.  
 
If they are unable to resolve the matter, they should utilise the School 
Grievance Procedure. In the event that any member of staff has been the 
subject of discrimination by another member of staff, a pupil or by a third party 
in terms of physical or verbal abuse, or harassment, he or she should inform the 
Head Teacher immediately. The perpetrator of any proven instance of 
discrimination will be subject to disciplinary action and may be dismissed. 
 
Dignity at Work  
 
Members of staff should not engage in any behaviour or conduct which may 
amount to harassment of another person at work. Harassment of any kind is 
regarded as a disciplinary offence and in serious instances may lead to dismissal.  
Harassment may include bullying, intimidatory behaviour, persistent teasing or 
constant unfounded criticism of the performance of work tasks, unfair 
allocation of work and responsibilities, or exclusion from normal work place 
conversation.  



 
Harassment may take the form of unwanted conduct which is of a sexual or 
racial nature, or other conduct based on someone’s race, religion, gender or 
sexual orientation which is perceived as affecting their dignity at work. It may 
also take the form of unwanted conduct towards someone based on their 
disability, appearance or other personal characteristics which is perceived as 
affecting their dignity at work. 
 
 

THIS POLICY SHOULD BE APPLIED IN CONJUNCTION WITH THE 
POLICIES FOR INCLUSION, RACE EQUALITY, BEHAVIOUR AND RSHE. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 


